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Social Responsibility and Anti-corruption Policy TeeMarine

The Company is responsible for the impact on society and want to reduce risk and resource usage to improve
the social conditions in the areas where we work. This will gain shared value to the Company and the society.

All Company employees and subcontractors shall always act and work in guidance with our core values and
standard of integrity. Our success will be attained through compliance with the law, dealings evidencing fairness
and integrity and a commitment to quality. We expect everybody to wholehearted support these values and
principles.

It is Company policy not to discriminate against any employees, suppliers and customers on account of race,
colour, age, sex, religion or national origin. All shall be treated with respect and dignity and shall not be
unreasonably interfered with in the conduct of duties and responsibilities.

We maintain a corporate policy prohibiting corruption, including any improper or unethical payments to any
person anywhere in the world meaning:

“No Company officer, employee or agent shall, for the purpose of securing an improper advantage for the
Company, offer or promise, or make or facilitate a payment or gift of, anything of value to — or accept anything
of value from — any person, including, but not limited to, a foreign government official. Furthermore, every
Company officer, employee and agent is obligated by Company policy and federal law to keep books, records
and accounts that accurately and fairly reflect all transactions and any disposition of Company assets.”

Company policy prohibits disclosure of material or information, using confidentially and proprietary outside the
Company for personal gain, either during or after employment, without proper written authorisation to do so.

As part of our behaviour it is also Company policy always to follow local speed limits and law, while driving a car,
and never to use a mobile phone while driving unless it is a fixed hands free phone.

Certain situations may arise which are not covered in the Company policy. If you have any questions concerning
the legality or propriety of an action, contact Management immediately.

This policy applies for all employees off or onshore
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